
Tel 01204 772977 

February 2022

Comply at Work

Training Dates P2-3

Is a “help yourself” system for PPE  
a good idea? P4-5

Mobile tower had a single guard rail P6-7

HSE taking a tough line P8-9

Construction coronavirus guidelines:  
It’s ‘business as usual’ P10-11

The end of mandatory self-isolation? P12-13

In The Spotlight P14



UPCOMING TRAINING DATES 2022

**EMERGENCY FIRST AID AT WORK (FULL DAY) 
£89.00 + VAT PP
Friday 25th March 2022 - (full) Friday 22nd April - (limited places available)

Friday 20th May 2022 ((places available) Friday 24th June 2022 ((places available)

Includes - Manual and e-Certification. Please note: Issue of physical ID cards is under review in view of the 
easing of COVID19 restrictions

** Please note we will add extra dates according to client demand and number of delegates we can accommodate.

 Please contact us for our additional dates and in case we have had any cancellations where we can fit you in. 
shelagh@complyatwork.co.uk or team@complyatwork.co.uk

IOSH MANAGING SAFELY (LEVEL 3) – 3-DAY COURSE OVER CONSECUTIVE 
DAYS
Monday 14th March – Wednesday 16th March 2022 incl.

The fully accredited IOSH Managing Safely ® course covers: Why we need effective Health and Safety; 
Assessing risks: Controlling Risks: Understanding Responsibilities; Understanding hazards; Investigating 
Incidents; Measuring Performance

Price and full details on application 
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Comply at Work

FIRE WARDEN (0900 – 1230) £75.00 + VAT PP
Tuesday 8th March 2022 Tuesday  26th April 2022 

PICK & MIX
(Asbestos Awareness,  Manual Handling, Work at Height,  COSHH [Hazardous substances] as requested)

Each session is approx. 1.5hrs. Start times vary but usually 9am for the first session.

Prices start at £60.00 pp + VAT  per course**

Tuesday 29th March 2022 Tuesday 10th May

**Please contact us for a quote as we offer discounts to our retained clients for larger groups/multiple sessions 
on our Pick & Mix courses.

GENERAL HEALTH & SAFETY AWARENESS  (HALF-DAY) – £95.00 + VAT PP
Wednesday 6th April 2022 (a.m.) Tuesday 21st June2022 (a.m.)

Our General Health & Safety Awareness course will provide you with fundamental health and safety knowledge. 
The syllabus includes the following important topics:

Legislation - Fire Safety – Hazardous substances - Manual Handling - Occupational Health – Risk Assessment 
– Welfare  - Work at Height – Work Equipment

RISK ASSESSMENT/METHOD STATEMENTS/SAFE SYSTEMS OF WORK - 
(HALF-DAY)  - £95.00 + VAT PP
Thursday 24th March 2022 (a.m.)  Tuesday 17th May 2022

What risk assessment is; Legal requirements - Where the need for risk assessment comes from; The principles 
behind carrying out a risk assessment; What a method statement is and what a safe system of work is.

All our courses provide e-Certificates of Attendance and associated training materials.

Remember - if any of these dates do not suit you, please contact:

Shelagh O’Sullivan, our Training Coordinator for alternative dates for your company, either at our training facilities or 
at your premises. Tel: 01204 772977 email: shelagh@complyatwork.co.uk

NB. COVID19 secure precautions are  reviewed in accordance with current legislation and guidance

Details available on request

UPCOMING TRAINING DATES 2022 (CONTINUED)

mailto:shelagh@complyatwork.co.uk
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Is a “help yourself” system 
for PPE a good idea?

Source: Indicator

Many small companies have a fairly informal arrangement for providing 
PPE. It might involve a well-stocked cupboard or they put what they need on 

a trade account. But does this fulfil your legal duty?

Well it’s easy…
Having a system of PPE provision where the onus 
is on staff might seem like a good plan. After all, 
managers are not burdened with making sure staff are 
comfortable in their boots etc., so complaints should 
be few and far between. However, although it’s a very 
common way of doing things, having a “help yourself” 
policy for PPE provision doesn’t tick all the legal boxes.

What are the requirements?
Under the Personal Protective Equipment at Work 
Regulations 1992 employers are required to provide PPE 
where there are hazards which cannot be effectively 
controlled by other means. For example, if you have 
staff working in a warehouse moving goods, you’ll try 
to organise the work so that injury is avoided, but you’ll 
need to provide safety footwear in case something gets 
dropped or a foot is run over.

Does the item perform as needed?
By law, once you’ve determined that PPE is required to 
be worn, there are a number of steps you must take. The 
first priority is to find products which serve the purpose 
you’re looking for. They will need to: (1) be manufactured 
to relevant standards, and (2) reduce the risk in question. 
On this second point, if for example, you’re purchasing 
respiratory protection, there are different grades, some 
that filter out particles, and others gases or vapours, 
and many more choices. Even in the gloves category of 
PPE there’s a vast array of options. They can protect 
against chemicals, physical hazards, heat, cold, knives, 
etc.

Tip. Identify products from reputable suppliers which 
give the type and level of protection described in your 
risk assessment. If you’re unsure of your requirements, 
a specialist PPE company should be able to help.

CE marks
One result of leaving the European Union is that PPE 
on the shelves will transition from being CE marked to 
UKCA marked. These marks show that a product meets 
relevant technical standards. After 31 December 2022 
products placed on the market in Great Britain will need 
to have a UKCA mark.

Tip. As a consumer you will continue to find PPE with 
only a CE mark, i.e. no UKCA mark, after 1 January 2023.

In practice
Once you’ve chosen products which meet your technical 
needs, you should consider practicalities including 
comfort, fit and compatibility with other PPE items 
worn.

Tip. Take into account any special requirements such 
as for smaller/larger sizes, prescription eyewear, or 
to account for health conditions. Check out options 
for women’s PPE. The range of items has increased 
enormously in recent years.

Tip. Unless your assessment is simple and obvious, 
make a record of your decision-making process. Ask 
workers to sign for all items of PPE to act as a record 
of issue.

If you would like a copy of our PPE assessment 
form and PPE Issue Form, please get in touch  
team@complyatwork.co.uk

mailto:team@complyatwork.co.uk
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Source: Indicator

Mobile tower had a 
single guard rail

A construction company has been prosecuted over a fatal accident in which 
an employee fell from an incomplete mobile tower scaffold. Why was a 

guard rail missing and could the company have got around its difficulties 
another way?

The accident
On 15 September 2017, Sean Harding (H) was working 
from a mobile tower scaffold (MTS) in order to correct 
the position of a steel beam. To do so he used a 
crowbar to lever the beam up whilst a work colleague 
was to insert a metal packer in the gap. However, in 
the process his jacket sleeve caught on a protruding 
scaffold pole and he lost his balance, falling over a 
single guard rail positioned at the edge of the MTS. 
He was taken to hospital but died three months later 
due to complications. On investigation it emerged that 
the reason a single guard rail had been installed was 
because the ceiling height was insufficient for the full 
structure. However, inspectors found that it could have 
been configured differently with space for the level of 
edge protection required.

In court
Peter Saunders Builders Ltd pleaded guilty to 
breaching Regulation 8(a), Work at Height Regulations 
2005 (WAHR) and was fined £16,000 with £5,139 in 
costs. Regulation 8(a)WAHR requires that guard rails 
and barriers comply with schedule 2. These are to be 
used whenever there is the potential for a fall liable to 
cause injury.

Note. This part of the WAHR uses the terminology 
“shall” and “comply”. It doesn’t suggest that you should 
do what is “reasonably practicable”.

The schedule
Schedule 2, WAHR describes the requirements for 
construction work edge protection including a top rail of 
at least 950mm.

Tip. Usually an intermediate rail is installed to reduce 
the gap in the railings, but an alternative way of 
achieving the standard required is to use a solid barrier. 
The end result should be a barrier with no gap greater 
than 470mm.

Tip. From the comments made in the HSE’s press 
release, it appears that in this case the MTS could have 
been set at a lower level, giving more headroom and 
space for the usual double guard rail.

Tip. A toe-board is also required both to prevent a foot 
slipping beneath the rail and to stop materials and tools 
from rolling off the edge. Note. There are no longer 
rules within the regulations regarding the height of 
toe-boards although it’s usual for them to be at least 
150mm tall.

What other standards apply?
Any barriers for preventing falls, whether for construction 
work or otherwise, must also have sufficient strength 
and rigidity and be secured to a strong enough structure.

Tip. Whilst it’s ideal to use a ready-made system for 
work at height, such as an MTS, there are times when 
it’s not possible to fit one in the space. You could have a 
scaffold company build something instead, or you create 
a temporary structure, provided it meets Schedule 2.

Warning. The dimensions described of 950mm height 
and a maximum 470mm gap are for construction work. 
In many other scenarios the top rail should be 1100mm 
and the gap, much smaller.

Still unsure of the rules? ~Please get in touch so we can 
chat them through with you 01204 772977.
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HSE taking a tough line

Source: Indicator

During recent HSE inspections 65% of 
businesses visited were found to be in 

breach of the law. 

Inspectors have picked up where they left off two years ago. Their focus is on 
health-related risks, such as welding fumes and chemicals. To meet your duties, 
follow the HSE’s advice sheets.

They’re back! 
Since the early days of the pandemic, HSE inspectors only surfaced to complete 
coronavirus-related inspections or to deal with serious incidents. Effectively, 
regular duties, such as completing routine inspections were put on hold. However, 
an HSE press release has identified that inspectors are back on the beat and are 
clamping down on those who are not meeting their legal obligations.

What happened? 
22 inspectors visited 71 businesses in the Sheffield and Rotherham area. 
The visits covered businesses in the metal fabrication, engineering, general 
manufacturing and waste and recycling sectors. Of those inspected, 46 
companies were found wanting. Inspectors served three prohibition notices and 
31 improvement notices. Breaches found included poor control of welding fumes 
and metalworking fluids. 23 businesses received a formal letter which compelled 
them to make improvements.

What can be learned from this? 
Effectively, the HSE is picking up where it left off two years ago. When its 
inspectors were last out in force, welding fumes and other chemical-related risks, 
such as the use of metalworking fluids, were top of the agenda. The campaigns 
were based upon what was then relatively new guidance, for example, the 
change of rules which means that welders should use respiratory protection 
when working in certain environments.

Note. The HSE has produced explicit guidance documents that identify the 
standards expected https://www.hse.gov.uk/welding/guidance/index.htm

Amongst other things, they detail when local exhaust ventilation and respiratory 
protective equipment should be worn.

Tip. If you haven’t done so already, it’s certainly worth checking that your 
arrangements are in-line with these documents. If they’re not, based on the 
experiences of the businesses hit by the HSE, you’ll find yourself on the wrong 
end of enforcement action.

Any concerns? Not sure of your next steps? Please do not hesitate t get in touch 
team@complyatwork.co.uk

We are here to help!

https://www.hse.gov.uk/welding/guidance/index.htm
mailto:team@complyatwork.co.uk
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Construction coronavirus 
guidelines: It’s ‘business as usual’

Site safety. 
The Construction Leadership Council (CLC) provides guidance 
on the health and safety of construction sites. Throughout 
the pandemic its coronavirus guidelines have been the main 
source of information on the subject. In fact, they were cited 
by the HSE and the government as the rules to be followed.

Update. 
With the restrictions relaxed, the CLC has amended the 
document to make it fit for the current situation. Its 
introductory paragraphs have been amended in recognition 
of the fact that working with coronavirus is “business as 
usual”.

Tip. Site Operating Procedures Version 9 is a document you 
should make use of in everyday site management. If you’re 
in the construction sector, download a copy and use it when 
devising your own site safety arrangements https://www.
constructionleadershipcouncil.co.uk/news/site-operating-
procedures-version-9/

Source: Indicator

https://www.constructionleadershipcouncil.co.uk/news/site-operating-procedures-version-9/
https://www.constructionleadershipcouncil.co.uk/news/site-operating-procedures-version-9/
https://www.constructionleadershipcouncil.co.uk/news/site-operating-procedures-version-9/
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The end of mandatory 
self-isolation?

The Prime Minister set out the government’s 
Living with COVID Plan on 21 February 2022 
ending the legal requirement in England for 

individuals who test positive for COVID-19 to self-
isolate. How should you now respond to this?

Once the self-isolation rules in England are lifted, expected now to happen by 
the end of February 2022, it will no longer be a criminal offence for workers 
to attend their workplaces whilst COVID positive. Although public health 
guidance may well be updated to advise workers to stay at home if they have 
COVID symptoms or test positive, this would be guidance only and wouldn’t 
be legally enforceable. In addition, if free LFT or PCR testing kits are no longer 
to be generally available, workers are less likely to test anyway so might not 
even know they’re COVID positive, particularly if they’re asymptomatic or have 
only very mild symptoms. The overall result is likely to be that there will be an 
increase in workers who have COVID attending the workplace.

A removal of the self-isolation laws will mean that the burden shifts to you, the 
employer, to consider what approach you will take, and what policies or rules 
you will implement, to deal with COVID transmission in the workplace. You still 
have a duty to protect the health and safety of your workers, particularly those 
who are clinically vulnerable. So, you’ll need to strike a balance between living 
with COVID and ensuring the safety of your staff. It’s recommended that you 
continue to follow the government’s guidance on working safely during COVID. 
In addition, consider putting your own policies or rules in place to reduce the 
risk of COVID spreading in your workplace. For example:

• if homeworking is an option, requiring workers to work from home for a 
specified period of time if they either test positive or have COVID symptoms

• encouraging, or requiring, the wearing of face masks in the workplace, or 
when moving around the workplace

• encouraging, or requiring, the practising of social distancing in the workplace

• keeping in place other control measures to reduce the COVID risk

• purchasing your own LFT home test kits for staff (if free kits are no longer 
available).

As part of deciding on your approach, consider refreshing your COVID risk 
assessment.

The burden will effectively shift to you to decide how you’ll deal with the risk of 
COVID positive workers in the workplace. Continue to follow the government’s 
guidance on working safely during COVID and also put your own rules in place 
for addressing the risk.

Source: Indicator

https://mandrillapp.com/track/click/86959/www.gov.uk?p=eyJzIjoiZm9SVXRpcHRuN2p3RWdiekNkNmRsZ05obGNZIiwidiI6MSwicCI6IntcInVcIjo4Njk1OSxcInZcIjoxLFwidXJsXCI6XCJodHRwczpcXFwvXFxcL3d3dy5nb3YudWtcXFwvZ3VpZGFuY2VcXFwvd29ya2luZy1zYWZlbHktZHVyaW5nLWNvdmlkLTE5XCIsXCJpZFwiOlwiOWI2MzI1MjM4YmZjNDQzNTk2NDFkNmMxNzQ0OWMyNzhcIixcInVybF9pZHNcIjpbXCJmY2IwMmY0ZWUzZDc0OGNmOGNkYWE1ZDVhNDhhMThkZTU4MmExOWI2XCJdfSJ9
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In the spotlight
We welcome our new Clients this 
month:

We welcome our new Clients this month, 
GMS Grounds and Agri Ltd, Nantwich and 
Recordmaster Ltd, Skipton.

This month, we have had 4 impromptu referrals 
to new Clients from both existing ones and HR 
Partners. This is testament to our value for 
money and excellent customer service and 
something we, and all small businesses would 
like more of! 

However, it’s good practice to be proactive 
with referrals and this is something we plan to 
implement into our own marketing strategy. 
This short video clip from Andy Bounds 
demonstrates some great tips for getting 
more referrals. We hope you find it useful:

https://www.youtube.com/
watch?v=rmkzlgG9Vrw

Congratulations to the following 
retained Clients receiving the below 
accreditations with our assistance:

Ultra Clean Service Ltd, Didsbury, 
Manchester – CHAS

P&J Electrical (NW) Ltd – Bolton – SMAS

Bluestone Security Services Limited, 
Manchester – CHAS, who said:

‘Yes, we did it at last! Thank you for your 
endless support - really appreciate your 
valuable support’.  
Hassan Osman – Director, Bluestone 
Security Services Ltd

Graphic Design | Web Design | App Design | eCommerce | eMail Marketing

Give us a call to see what we can do for you on  

0777 337 1020

https://www.youtube.com/watch?v=rmkzlgG9Vrw
https://www.youtube.com/watch?v=rmkzlgG9Vrw
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www.thecloudmachine.co.uk
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Providing everything you need for promoting your business, from graphic design for 
print and web, to advanced marketing for iPhone, iPad, tablets and smartphones

advert ise with us  
for under £10 per month

Tel  01204 77 29 77 
mobile 07792 400 503 
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LRH  
SOLUTIONS

LRH  
SOLUTIONS 
Your one-stop 
solution to all 
your maintenance 
requirements.
Business or Domestic.
No job too small.

Please call Les for a  
no obligation quote 
on:
✆ 07974 978386
lrh1@btinternet.com


